
Bridge To WorkTM

Workforce development and training programs for those who are 
blind, visually impaired, or military veterans

BRIDGE TO WORK TRAINING 
PROGRAMS

These programs will allow veterans or those who 
are visually impaired to:
• Participate in job preparation training to

secure employment.
• Learn how skills obtained during military

service can be applied in a civilian workplace.
• Access a specially trained case manager who

will assess your current skills and training
needs

• Obtain group or one-on-one training on
assistive technology, scanning, document prep,
indexing and Section 508 testing

• Consult with our rehabilitation professionals
who can help with adjustments to low vision
or blindness and teach daily living techniques.

Independence is our Vision

1825 K Street, NW Suite 1103
Washington, DC 20006

202-454-6400

48757 Georgia Ave, Suite 805
 Silver Spring, MD 20910

301-589-0894

Visit www.CLB.org or e-mail info@CLB.org for more information

DOCUMENT MANAGEMENT TRAINING 
PROGRAM
CLB’s 6-8 week training programs provides 
the most advanced training techniques with 
the latest adaptive technologies to become 
comprehensive experts in document conversion 
services.

SECTION 508 TRAINING PROGRAM
CLB provides a 2 week training program in 
Section 508 accessibility. Section 508, an 
amendment to the Rehabilitation Act of 1973, 
mandates that all electronic and information 
technology (IT) systems, including websites, 
which are developed, procured, maintained 
or used by the federal government, must be 
accessible to people with disabilities.

Our mission is to provide Section 508 solutions 
to customers while creating meaningful 
employment opportunities for people who are 
blind and supporting the economic development 
of the regions we serve. 

Many employers have concerns about hiring individuals who are blind or visually impaired. Most of 
these concerns arise from misconceptions about the types of jobs they can do, the skills that they may 
have, productivity, as well as the burdens it might place on the company in terms of transportation 
needs and equipment. Part of CLB’s mission is to educate employers and dispel these misconceptions.

Columbia Lighthouse for the 
Blind is a designated AbilityOne 
non-profi t agency.




